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VILLAGE OF BELCARRA
REGULAR COUNCIL MINUTES
VILLAGE HALL
BELCARRA June 5, 2017

1979

Minutes of the Regular Council Meeting for the Village of Belcarra held June 5, 2017 at the
Municipal Hall, 4084 Bedwell Bay Road, Belcarra, BC.

Council in Attendance
Mayor Ralph Drew
Councillor Bruce Drake
Councillor Jennifer Glover
Councillor Perry Muxworthy
Councillor Jamie Ross

Staff in Attendance

Lorna Dysart, Chief Administrative Officer

Bernie Serné, Superintendent of Public Works
Paula Richardson, Administrative Services Assistant

1. CALL TO ORDER
Mayor Drew called the meeting to order at 7:32 pm.
APPROVAL OF THE AGENDA
2.1 Regular Council Meeting, June 5, 2017
Moved by: Councillor Drake
Seconded by: Councillor Glover
That the agenda for the Regular Council Meeting held June 5, 2017 be approved
as circulated.
CARRIED
ADOPTION OF MINUTES
3.1 Regular Council Meeting, May 23, 2017
Moved by: Councillor Glover
Seconded by: Councillor Drake
That the minutes from the Regular Council Meeting held May 23, 2017 be
adopted.
CARRIED

J:\Files Admin\Administration\Council Meetings\Agenda\Agenda 2017\2017 06 19\3.1 2017 06 05 Regular Council Meeting
Minutes.docx


admin
Typewritten Text
3.1


REGULAR COUNCIL MINUTES June 5, 2017

DELEGATIONS AND PRESENTATIONS
REPORTS

5.1 Lorna Dysart, Chief Administrative Officer, Verbal report regarding the Village of
Belcarra 2016 Annual Report

Lorna Dysart provided an overview of Annual Report. It was suggested that when
priorities shift in a year due to an unexpected event, that the shift should be noted in
the Annual Report.

Moved by: Councillor Drake
Seconded by: Councillor Glover

That the Village of Belcarra 2016 Annual Report be received for information.
CARRIED

5.2 Bernie Serné, AScT, Superintendent of Public Works, Report dated June 5, 2017
regarding Bedwell Bay Road — 2017 Paving Projects

Bernie Serné outlined the report. Discussion ensued relative to roadway signage,
safety and shouldering for pedestrians and bicycles.

Moved by: Councillor Glover
Seconded by: Councillor Ross

That Council approve the repaving of Bedwell Bay Road from the entrance of
Belcarra to Senkler Road at a projected cost of $115,000.00 inclusive of a 20%
contingency, taxes not included, which falls within the 2017 Capital Budget.

CARRIED

5.3  Bernie Serné, AScT, Superintendent of Public Works, Report dated June 5, 2017
regarding Village of Belcarra Drinking Water Quality Annual Report 2016

Bernie Serné outlined the Drinking Water Quality Annual Report 2016. Council
asked pertinent questions. The report will be sent to the Fraser Health Authority.

Moved by: Councillor Drake
Seconded by: Councillor Ross

That the Village of Belcarra Drinking Water Quality Annual Report 2016 be
received for information.
CARRIED

6. REPORTS FROM MAYOR AND PROJECT LEADS
No items presented

7. BYLAWS
No items presented
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REGULAR COUNCIL MINUTES June 5, 2017

8. CORRESPONDENCE/PROCLAMATIONS
INFORMATION ITEMS

8.1 Doug Campbell, Chair, E-Comm Board of Directors, dated May 23, 2017 regarding
Invitation to the Annual General Meeting of the Shareholders of E-Comm,
Thursday, June 22, 2017 (Annual Report available at the Village Office)

8.2  Shirley Samujh-Dayal, Manager Government and Community Engagement,
TransLink, dated May 31, 2017 regarding TransLink’s Summer Service Changes

Moved by: Councillor Glover
Seconded by: Councillor Muxworthy

That correspondence items 8.1 to 8.2 be received.
CARRIED
9. NEW BUSINESS
No items presented
10. PUBLIC QUESTION PERIOD

Dave Warren, 4925 Robson Road, queried regarding the necessity of advising
paving contractors of the 20% contingency.

11. ADJOURNMENT

Moved by: Councillor Drake
Seconded by: Councillor Glover

That the June 5, 2017 Regular Council Meeting be adjourned at 7:50 pm.

CARRIED
Certified Correct:

Ralph Drew Lorna Dysart
Mayor Chief Administrative Officer
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	That Council approve OPUS to proceed with the engineering services to assess and evaluate the option to alter the minimum level of the Tatlow Reservoir by    re-configuring the hydraulically controlled altitude valve and review the water age model to ...
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	That Council approve the schedules and statements included in the Statement of Financial Information (SOFI) 2016 Report.
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	5.1 Corporate Policy No. 206 - Respectful Workplace and Human Rights Policy.pdf
	COUNCIL REPORT
	Date:  June 19, 2017
	From:  Lorna Dysart, Chief Administrative Officer
	Subject:  Corporate Policy No. 206 – Respectful workplace and Human Rights Policy
	Recommendation for Consideration:
	That Council approve the Respectful Workplace and Human Rights Policy, Corporate Policy
	No. 206.
	Purpose:
	To obtain Council’s approval of a Respectful Workplace and Human Rights Policy.
	Background:
	The Village of Belcarra values all of its employees and volunteers and is committed to providing a working environment that allows for the full and free participation of all these individuals.  Disrespectful behavior, discrimination and harassment und...
	This policy responds to the Village of Belcarra’s responsibility under the BC Workers Compensation Act, Occupational Health and Safety Regulations and the BC Human rights Code to prevent discrimination and harassment, to provide procedures to handle c...
	Attachment - Corporate Policy No. 206 – Respectful workplace and Human Rights Policy
	5.1 b) Respectful Workplace and Human Rights Policy No. 206.pdf
	Title:  Respectful Workplace and Human Rights Policy


	5.2 Corporate Guideline No. 207 - Council Human Rights and Harassment Guideline.pdf
	COUNCIL REPORT
	Date:  June 19, 2017
	From:  Lorna Dysart, Chief Administrative Officer
	Subject:  Corporate Guideline No. 207 - Council Human Rights and Harassment Guideline
	Recommendation for Consideration:
	That Council approve the Council Human Rights and Harassment Guideline No. 207.
	Purpose:
	To obtain Council’s approval of a Council Human rights and Harassment Guideline.
	Background:
	The Village of Belcarra Council is committed to fostering a harassment-free environment where all council members, Village personnel and Village residents are treated with respect and dignity.
	The BC Human rights Code protects individuals from harassment of discrimination based on race, national or ethnic origin, colour, religion, age, sec, sexual orientation, marital status, family status, dependence on drugs or alcohol, mental or physical...
	Harassment and discrimination in the Village is not tolerated.  Individuals who are found to have harassed or discriminated against another individual may be subject to disciplinary action.  This includes any individual who:  interferes with the resol...
	Where a complaint would involve both an employee and a Council member, the procedures under the Employee policy will generally take precedence, so as to ensure that the requirements of WorkSafe legislation are met.  The exception is that any disciplin...
	It is important to note that while the Employee policy is binding on Village Staff, Council cannot bind itself via policy and therefore the Council is more appropriately classed as a guideline.
	Attachment - Corporate Policy No. 207 – Council Human Rights and Harassment Guideline
	5.2 b) Corporate Guideline No. 207 -  Harassment and Human Rights Guideline.pdf
	Title:  Council Human Rights and Harassment Guideline


	5.4 2016 SOFI Report Statement of Financial Information Report Council.pdf
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	5.4 a) Financial Information Act - Fiscal Year 2016.pdf
	COUNCIL REPORT
	File:  1680-20-14
	Date:  June 19, 2017
	From:  Lorna Dysart, Chief Administrative Officer
	Subject:  Statement of Financial Information (SOFI) Report – Fiscal Year 2016
	Recommendation for Consideration:
	That Council approve the schedules and statements included in the Statement of Financial Information (SOFI) 2016 Report.
	Purpose:
	To obtain Council’s approval of certain financial schedules pertaining to fiscal year 2016, pursuant to requirements of the Financial Information Act.
	Background:
	The Financial Information Act requires all local governments make available to the public on request, certain detailed schedules in addition to the regular year-end financial statements. This information is comprised of the following detailed listings:
	 Remuneration and expenses for all Council members;
	 Remuneration and expenses for all employees with salaries in excess of $75,000 and less than $75,000; and
	 Payments aggregating in excess of $25,000 to suppliers of goods or services.
	The requisite schedules are attached to this report.


	5.3 2017 06 19 Open Council Report - Opus Proposal to adjust Reservoir Levels.pdf
	COUNCIL REPORT
	Date:  June 19, 2017     File No. 5600-02
	From:  Bernie Serné, AScT, Superintendent of Public Works
	Subject: OPUS – Proposal to Increase Potable Water Storage
	Recommendation
	That Council approve OPUS to proceed with the engineering services to assess and evaluate the option to alter the minimum level of the Tatlow Reservoir by re-configuring the hydraulically controlled altitude valve and review the water age model to det...
	Background
	Following two house fires on Turtlehead Road on April 9, 2017 questions arose at the April 10, 2017 regular Council Meeting, regarding the system’s capabilities and operation. OPUS International Consultants Ltd. were requested to review the System and...
	A meeting was held on May 1, 2017 with VOB Staff, OPUS and DNV to go over the event, discuss possible solutions and made recommendations.  DNV is committed to providing 14 liter per second of water through the Marine crossing under Indian Arm. During ...
	The Tatlow Reservoir filled to 50% is to provide an additional 16 liter per second, for one hour.  The Fire Underwriters Survey (FUS) firefighting requirement, for a small water system with 15 to 300 connections, is 30 liter per second for one hour.  ...
	At the April 24, 2017 Council Meeting, staff were requested to provide options for increasing water flow rates from the Water Distribution System that may improve firefighting capabilities beyond the FUS requirements. The Village of Belcarra also comm...
	On June 5, 2017 OPUS provided an option of making modifications to the existing Altitude Valve that will allow remote operation with an electronic level sensor. Presently the reservoir is controlled hydraulically, which was pre-set when the reservoir ...
	Purpose
	To provide, as requested by Council on April 24, 2017, the relevant history on the system, how the system performs and any improvements that could be incorporated.
	Alternatives
	Replace Tatlow Reservoir with a larger capacity tank.
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